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Policy Statement
 
Second Chance Hereford recognises and accepts its responsibilities as a care farm to provide and maintain a safe place for our clients, team members and visitors and a working environment which is, so far as is reasonably practicable, safe and without risks to the health of its clients and other persons who may be affected by its working operations and activities. 
Health and safety is regarded as a whole team responsibility of equal importance to all. Second Chance Hereford believes that the positive promotion and effective control of health and safety is achieved through co-operative effort at all levels in the organisation and that rigorous attention to health and safety will contribute to successful and safe working practices. 
Second Chance Hereford will take all reasonably practicable measures in relation to:
(a) Ensuring safety in design, construction, operation and maintenance of the facilities. 
(b) The development, operation and maintenance of planned safe systems of working. 
(c) Ensuring adequate arrangements are in place in connection with the safe use, storage, handling and transportation of articles and substances. 
(d) The provision of sufficient information, instruction, training and supervision to assist all team members and clients to avoid hazards and contribute positively to their own health and safety whilst at the care farm 
(e) The provision and maintenance of safe access to and egress from the care farm 
(f) The provision and maintenance of adequate health and welfare facilities for all team members and clients 
(g) The provision and maintenance of a healthy working environment. 
(h) Meeting the particular health and safety needs of young persons, including those engaged in work experience and other temporary placements.
(i) Provision of a safe, healthy and supportive environment in order to maximise clients experience and achievement. 
Second chance Hereford will obtain, provide and communicate competent advice on all matters of health, safety and welfare where this is necessary to assist all to fulfil their roles, tasks and responsibilities. 
Second Chance Hereford reminds clients and team members of their statutory duties to take care of their own health and safety and that of others who may be affected by their acts or omissions; to co-operate with Second Chance Hereford as far as is necessary to comply with its statutory duties and not to interfere with or misuse equipment, material or facilities provided in the interest of health, safety and welfare, or in the fulfilment of any legal obligation. 
In cases of proven misconduct by an individual which places at risk the health and safety of themselves or any other person, Second Chance Hereford shall take appropriate action against that employee in accordance with established disciplinary procedures. 
Where Second Chance Hereford considers that protective clothing or any other safety equipment/ facility is necessary for team members or clients to work, such equipment will be provided without charge and must be worn or used as intended. 
Conduct to be in line with Health and Safety measures at the site will be demonstrated and/or explained during induction. 
A copy of this Policy statement, which is a declaration of Second Chance Herefords intent, will be made available to existing team members and clients and issued to all new starters/clients on appointment/commencement of programmes. This policy will be revised and re-issued periodically as required by changes in legislation, codes of practice or working conditions. 
The Health and Safety Officer is: Vicki Pearce 

Electronically Signed: Vicki Pearce 

This Statement of policy is issued by Second Chance Hereford Ltd in compliance with section 2 (3) of the Health and Safety at work Act 1974. (Updated 2018) 
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UPDATED PREMISES H&S Audit for: Moss Hill Cottage, Monkland, Leominster, HR6 9DF
Audit Completed 13/08/2025












COSHH
As an alternative provision we are required to:

· Identify hazardous substances: Keep an inventory of all chemicals and hazardous substances used, stored, or created, such as glues, paints, cleaning products, or materials in a workshop setting.
· Conduct risk assessments: Perform thorough risk assessments for each substance and the activities that involve it to identify risks and determine necessary control measures.
· Eliminate or substitute: Prioritize eliminating the hazard. If this isn't possible, substitute the substance with a less hazardous one or a different form (e.g., a solid instead of a powder).
· Implement control measures:
· Engineering controls: Use appropriate ventilation, such as fume cupboards or opening windows, to control exposure at the source.
· Work processes: Design safe work processes and systems.
· PPE: Provide and ensure the correct use of suitable PPE, like goggles or gloves, and maintain it properly.
· Provide training and information: Make sure staff are aware of the risks and trained on the correct procedures. This includes ensuring they have access to COSHH assessments and SDS for new substances before use.
· Store substances safely: Store all hazardous substances securely and appropriately.
· Monitor and review: Regularly monitor the effectiveness of control measures and review the risk assessments when necessary or after any significant changes.
· Keep records: Maintain records of risk assessments, SDS, and any exposure monitoring for the required period. 

We adhere to these measures for all substances on our site accessible to our clients. 
	Action item
	Yes
	No
	Remarks / Comments

	Are all common spaces kept clear of obstruction?
	
	
	

	Are all doorways kept clear of obstruction?
	
	
	

	Is a fire safety risk assessment in place?
	
	
	

	Are all electrics certified?
	
	
	Next PAT Testing to be carried out before 01/09/2027

	Is appropriate insurance in place?
	
	
	

	Are clients supervised at all times?
	
	
	

	Is a safeguarding policy in place?
	
	
	

	Is there a designated safeguarding lead on site at all times?
	
	
	

	Is there a record of who is on site at all times?
	
	
	

	Is there safe parking space at the site?
	
	
	

	Is the site free from clutter?
	
	
	

	Is there a first aider on site at all times?
	
	
	

	Are all fixtures and furnishings in good condition?
	
	
	

	Are heavy items stored below waist level?
	
	
	

	Are clients given a full induction to the site?
	
	
	

	Are clients given a full induction to the animals?
	
	
	

	Are team members trained in the proper management of equipment?
	
	
	

	Are the team members trained in the proper management of the animals?
	
	
	

	Is the site suitably lit?
	
	
	

	Are any steps or trip hazards clearly marked?
	
	
	



This checklist should be completed once each term. Please sign and date:


Sign:  V.Pearce 			27/08/2026
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